
TWU Negotiations are making progress for a new 
Enterprise Agreement at Transdev. 

TRANSDEV ARE NOT GETTING ON BOARD 
WITH THE FOLLOWING:  

•	 Superannuation Increases

•	 Superannuation , to be paid on all 
hours worked, all times

•	 Yardies to be included in the agreement 
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TWU CONTINUE TO ASK FOR: 
•	 Super Contributions paid on all earnings
•	 Super Contribution to increase
•	 Same Job Same Pay for ALL bus drivers
•	 The support and introduction of Industry Standards
•	 Agreement on the Major Change Consultation clause 
•	 A reasonable length agreement to ensure members 

financial security

PAY RATES: 
The Company has offered back pay.  
The Transdev current pay offer stands at: 
•	 Agreement Year 1 – 2.5%
•	 Agreement Year 2 – 2.75%
•	 Agreement Year 3 – 3.0%
•	 Agreement Year 4 – 3.0%

5. Fight to win  
In-principle EA 

1. 	TWU 
Members’ 
survey

4. 	Member 
report back 
meetings 

2. 	Member claim 
endorsement 

3. 	Member-led 
negotiations 

THE TWU ARE FIGHTING FOR INDUSTRY WIDE STANDARDS

Your TWU Delegate Bargaining Committee met with Transit Systems on Thursday 10 February. 

1) Your log of claims was presented to the company

2) The committee has completely rejected the anti-union offer that Transit Systems has put forward once again. 

3) Transit Systems proposed agreement provides for conditions that are below award and do not meet 
standards set by the National Employment Standards. 

The TWU stance is that bus drivers won’t go backwards when it comes to conditions already won. We are seeking 
an agreement that improves on pay and conditions at Transit Systems backed up by industry wide standards.
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INDUSTRY WIDE STANDARDS

Bargaining Committee refuses Transit  
Systems’ attempt to cut your conditions. 

• ON-TIME RUNNING AND REALISTIC TIMETABLES: A 
maximum of 4 hours driving without a 15 minute safety 
break, industry sign-on/ sign-off and industry-wide end of 
trip recovery times.

• WORKING HOURS AND FATIGUE: 12 hour maximum for 
broken shifts and minimum 10 hour break between days of 
work.

• BUILDING UNION POWER: Union clauses must be 
recognised by employers and strengthened.

• INDUSTRY TRAINING: Better and regular industry training 
for all drivers

• WORKPLACE HEALTH AND SAFETY: Safety committees 
and safety representatives must be maintained and 
strengthened.

• WAGE INCREASES: Same pay, conditions and entitlements 
for the same work across the entire bus industry.

• SUPERANNUATION: Extra super contributions on all 
earnings and get to 15% as soon as possible.

5. Fight to win  
In-principle EA 

1.  TWU 
Members’ 
survey

4.  Member 
report back 
meetings 

2.  Member claim 
endorsement 

3.  Member-led 
negotiations 

THE TWU WANTS TO:
✔ Maintain and improve your pay and conditions 

✔ Create a specific agreement for workers in Region 3 

✔ Match this agreement to an Industry wide expiry 
date of 30 June 24 

✔ Build a pathway to 15% Superannuation 

✔ Build Stronger consultation and dispute procedures 

✔ Build fairer allowances across the yard 

✔ Ensure the Same Job means the Same pay 

✔ Include paid Pandemic Leave and paid Domestic 
Violence Leave 




