
Your TWU Delegate Bargaining Committee met with Transit Systems on Thursday 10 February. 

1)	 Your log of claims was presented to the company

2)	 The committee has completely rejected the anti-union offer that Transit Systems has put forward 
once again. 

3)	 Transit Systems proposed agreement provides for conditions that are below award and do not 
meet standards set by the National Employment Standards. 

The TWU stance is that bus drivers won’t go backwards when it comes to conditions already won. We 
are seeking an agreement that improves on pay and conditions at Transit Systems backed up by industry 
wide standards.
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Bargaining Committee refuses Transit  
Systems’ attempt to cut your conditions. 
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THIS IS WHAT THE TWU IS FIGHTING FOR:
✔	 Maintain and improve your pay and conditions. 

✔	 Create a specific agreement for workers in 
Region 3. 

✔	 Match this agreement to an Industry wide expiry 
date of 30 June 24.  

✔	 Build Stronger consultation and dispute 
procedures.

✔	 Build fairer allowances across the yard. 

✔	 Include paid Pandemic Leave and paid Domestic 
Violence Leave. 

✔	 On-time running and realistic timetables which 
includes a maximum of 4 hours driving without 
a 15 minute safety break, industry sign-on/ sign-
off and industry-wide end of trip recovery times.

✔	 12 hour maximum for broken shifts and 
minimum 10 hour break between days of work.

✔	 Union clauses to be strengthened and 
recognised by employers.

✔	 Better and regular industry training for all 
drivers. 

✔	 Safety committees and safety representatives 
must be maintained and strengthened.

✔	 Same pay, conditions and entitlements for 
doing the same work across the entire bus 
industry.

✔	 Extra superannuation contributions on all 
earnings and a pathway to 15%.


