You should ask Cleanaway why they have not discussed their proposed EA with you.

SOME OF THE ISSUES YOU FACE:

XXX X X

NO DISPUTE RESOLUTION CLAUSES: Cleanaway have
bluntly refused to provide you access to full representation by
the TWU, instead you could cop Management’s justice on an
issue.

NO STATUS QUO CLAUSES: Status Quo means that until
a dispute is resolved the Status Quo before the dispute is

maintained and work will continue as before without disruption.

Without this, there is power in Cleanaway’s hands to push you
their way.

Overtime Rates being reduced.

A two tier pay system, this means newer drivers will be paid
less for doing the same job you do.

RDOs can be cancelled by Cleanaway with only 48 hours
notice, so much for plans on YOUR day off.

Rain, hail or shine, you are on
the job and pushing to meet
Cleanaway’s local council
contract.

The TWU knows Cleanaway’s
history when it comes to bullying
and harassing staff members.

Ask yourself, why Cleanaway
wants to reduce the ability for
you to be represented by the
TWU?

Why does Cleanaway want to
avoid the independent umpire?
Who is your voice going to

be when you are fronted by
management?

Why has Cleanaway not
consulted, what are they hiding?

THIS IS WHY YOU SHOULD VOTE NO TO THE PROPOSED AGREEMENT
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