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SCOTT’S ARE SPINNING SH!T

The letter put out by Scott’s, saying the Scott’s failed to meet the minimum
TWU have prevented a pay raise. requirements for bargaining a new agreement.

Every Scott’s worker should know that the failed agreement had poor conditions and low
pay rates compared to the rest of the industry.

AT THE COMMISSION, THE AGREEMENT WAS REJECTED!

The TWU is attempting to raise the standards at Scott’s to align with the rest of the industry.

If Scott’s were genuinely interested in providing good rates and conditions, they would meet
with the TWU and your Delegates and Representatives.

They would agree to the Scott’s workers’ Log of Claims.

THIS WOULD MEAN:

PAY INCREASES OF 4% FOR EVERY YEAR PLUS BACK PAY OF WAGES
1% EXTRA SUPERANNUATION EACH YEAR

IMPROVEMENTS IN JOB SECURITY

IMPROVED CONSULTATION

ENHANCED REPRESENTATION
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JOIN TO MAKE SURE THE PROCESS IS FOLLOWED

AND A FAIRER OUTCOME IS ACHIEVED FOR YOU
AS A DRIVER.

Use your phone

o fwader | TO JOIN GO TO OR OR CALL TWU 1800 729 909
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