
COMPANY ISSUES NOTICE OF EMPLOYEE 
REPRESENTATIONAL RIGHTS

MARCH 2021

Ceva have issued employees with a Notice of Employee Representational Rights (NERR). 

This is standard procedure under the Fair Work Act when negotiations for an EA are approaching. 

You do not need to fill it out or return it.  

The TWU, through its member-led negotiating team, will consult with you and 
represent you throughout the bargaining process.

The TWU has been analysing your survey responses and is currently working 
with delegates to formulate your claim based on what you have said matters 
most.

In the coming weeks, your TWU Officials will be on site to hold yard meetings to 
discuss your claims for upcoming EA negotiations and seek your feedback and 
endorsement of a claim to pursue through this round of bargaining.

If you have any questions or require further information, contact your site delegate who will liaise 
with officials to obtain the information you need.
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