QOQ:‘ % %

UPDATE: Martin Brower Enterprise Agreement
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BROWER ENTERPRISE AGREEMENT.

Four Successful NO votes and a successful vote for a PAB (Protected Action Ballot) sent a strong
message to Martin Brower that you will not accept less than you deserve in a new Agreement.

Union Strength: Your TWU and your Negotiating Committee have fought to lock in the
Agreement terms and conditions that you have always had - and improve on them as well.

¢ . A-cheaperrigid-drivingrate- SAME JOB, SAME PAY
o Youtoloadyourownand-oetherstrucks— STRUCK OUT OF THE AGREEMENT!

o Joremove-seniority — NOW SECURE

o Mandatoryrostered-weekend-work-for-ALldrivers- WEEKEREWORKINOWIVOLONTARY

BASED AND REVERSE SENIORITY

° N@-merease—te—s-uperaﬁﬁ-uaheﬁ— AN INCREASE IN EMPLOYER PAID
SUPERANNUATION AS THE AUSTRALIAN

SUPER GUARANTEE RATE MOVES

4 Warning letters to expire after 12 months
v/ Rosters to indicate store allocations
4 Parity in rates at the end of the agreement

v No going backwards and no change to
work arrangements

¢/ Remain an industry leader in wages and
conditions
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If a is gained, then we have

a commitment from Martin Brower that
backpay will be paid by the end of February,
with the rate increase to apply from 8
February 2021.

Your elected TWU Negotiation Committee
endorses a for the agreement
and we congratulate you on standing strong
together in fighting for what you deserve.
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