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VOTE NOVOTE NO  TO THE MARTIN TO THE MARTIN 
BROWER ENTERPRISE AGREEMENT.BROWER ENTERPRISE AGREEMENT.

UPDATE: Martin Brower Enterprise Agreement

VOTE YESVOTE YES

Four Successful NO votes and a successful vote for a PAB (Protected Action Ballot) sent a strong 
message to Martin Brower that you will not accept less than you deserve in a new Agreement. 

Union Strength: Your TWU and your Negotiating Committee have fought to lock in the 
Agreement terms and conditions that you have always had - and improve on them as well.  

WHAT MANAGEMENT WANTED: 
•	 A cheaper rigid driving rate

•	 You to load your own and other’s trucks

•	 To remove seniority

•	 Mandatory rostered weekend work for ALL drivers 

•	 NO increase to superannuation 

Same Job, Same Pay

Struck out of the agreement!

Now Secure

Weekend work now voluntary 
based and reverse seniority

An increase in employer paid 
superannuation as the Australian 
Super Guarantee rate moves

WHAT ELSE WE ACHIEVED 
THROUGH NEGOTIATIONS:
✔	 Warning letters to expire after 12 months
✔	 Rosters to indicate store allocations
✔	 Parity in rates at the end of the agreement 
✔	 No going backwards and no change to 

work arrangements
✔	 Remain an industry leader in wages and 

conditions

If a YES VOTE is gained, then we have 
a commitment from Martin Brower that 
backpay will be paid by the end of February, 
with the rate increase to apply from 8 
February 2021.

Your elected TWU Negotiation Committee 
endorses a YES VOTE for the agreement 
and we congratulate you on standing strong 
together in fighting for what you deserve.


